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an ERB pursuant to that section, it 
means the senior agency official or of-
ficials who have been given executive 
resource management and oversight re-
sponsibility by the agency head. 

A Presidential Management Fellow or 
Fellow is an individual appointed, at 
the GS–9, GS–11, or GS–12 level (or 
equivalent), in the excepted service 
under § 213.3102(ii) of this chapter, or 
under an agency-specific authority if 
the agency is excepted from the com-
petitive service. The individual must 
have completed a graduate course of 
study at a qualifying college or univer-
sity, received the nomination of the 
dean or academic director, successfully 
completed an Office of Personnel Man-
agement (OPM) administered assess-
ment process, been selected as a final-
ist, and been appointed by an agency as 
a Presidential Management Fellow. 

A Qualifications Review Board (QRB) 
has the same meaning as specified in 
§ 317.502(a) of this chapter. 

A qualifying college or university is an 
academic institution that meets the re-
quirements as stated in the ‘‘General 
Policies and Instructions’’ section of 
the Office of Personnel Management’s 
‘‘Operating Manual: Qualification 
Standards for General Schedule Posi-
tions,’’ under ‘‘Educational and Train-
ing Provisions or Requirements.’’ The 
Operating Manual is available on 
OPM’s Web site at http://www.opm.gov. 

A Senior Presidential Management Fel-
low or Senior Fellow is an individual ap-
pointed, at the GS–13, GS–14, or GS–15 
level (or equivalent), in the excepted 
service under § 213.3102(jj) of this chap-
ter, or under an agency-specific author-
ity if the agency is excepted from the 
competitive service. The individual 
must have completed a graduate course 
of study at a qualifying college or uni-
versity; have an outstanding record of 
achievement in an applicable leader-
ship, policy, managerial, professional, 
or technical position or area; have suc-
cessfully completed an OPM-adminis-
tered assessment process; been selected 
as a finalist by the OPM Director, or 
the Director’s designee; and been ap-
pointed by an agency as a Senior Fel-
low. 

Subpart B—Program 
Administration 

§ 362.201 Agency programs. 
(a) On or about October 1 of each 

year, the OPM Director will determine 
the number of Fellows and the number 
of Senior Fellows that may be ap-
pointed during that fiscal year. Those 
determinations will be based on input 
from the Chief Human Capital Officers 
Council, as well as input from agencies 
not represented on the Council. 

(b) Thereafter, subject to the provi-
sions and requirements of this chapter, 
an agency may appoint individuals se-
lected by the OPM Director, or the Di-
rector’s designee, as Fellows finalists 
and/or Senior Fellows finalists accord-
ing to its short-, medium-, and long- 
term senior leadership and related 
(senior policy, professional, technical, 
and equivalent) recruitment, develop-
ment, and succession requirements, as 
set forth in 5 U.S.C. 1103(c)(2)(C). 

§ 362.202 Announcement, nomination, 
and selection. 

(a) At least once each year, OPM will 
announce the availability of Fellow 
and Senior Fellow appointments and 
conduct a competition for the selection 
of finalists as set forth below. 

(b) Fellows. (1) Graduate students 
from all academic disciplines who com-
plete or expect to complete an ad-
vanced degree from a qualifying college 
or university by August 31 of the aca-
demic year in which the competition is 
held, are eligible to become Fellows. 
These individuals must demonstrate an 
exceptional ability for, as well as a 
clear interest in and commitment to, 
leadership in the analysis and manage-
ment of public policies and programs. 

(2) For an individual to apply to be-
come a Fellow: 

(i) His/her school must first establish 
a competitive nomination process to 
ensure that all eligible graduate stu-
dents are aware of the Presidential 
Management Fellows Program and 
know how to apply for nomination. The 
school must establish procedures to en-
sure that each candidate receives care-
ful and thorough review and receives 
equal opportunity for nomination. 

(ii) He/she must compete in the 
school’s nomination process. 
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